
 

AGENDA 

CITY OF HARRISONVILLE 

FINANCE/PERSONNEL COMMITTEE 

REGULAR MEETING 

CITY HALL 

AUGUST 5, 2013 

6:00 PM 

Publish  

I. Call to Order 

II. Approve Minutes 

A. Finance/Personnel Committee - Regular Meeting - Jul 1, 2013 6:00 PM  

III. Agenda Items 

A. Changes to Personnel Manual Section X E.17 and X.K  

B. Employee Residency Questionnaire  

IV. General Discussion 

V. Adjournment 

This meeting will be open to the public. 

Posted on City Hall Bulletin Board this  day of  

 

 

___________________________ 

Kim Hubbard, City Clerk 



 

MINUTES 

CITY OF HARRISONVILLE 

FINANCE/PERSONNEL COMMITTEE 

REGULAR MEETING 

CITY HALL 

JULY 1, 2013 

6:00 PM 

Publish  

I. Call to Order 

 The meeting was called to order at 6:00 PM by  

Attendee Name Title Status Arrived 

Kevin Wood Member Present  

Doug Meyer Member Excused  

Stacey Dahlman Member Excused  

Morris Coburn Member Present  

Marcia Milner Member Present  

Bret Reece Alternate Excused  

Bill Mollenhour Chair Present  

Also present:  City Administrator Keith Moody, Finance Director Mike Tholen, and Public 
Information Officer/Deputy City Clerk Sheryl Stanley, recording.   

II. Approve Minutes 

1. Finance/Personnel Committee - Regular Meeting - Jun 10, 2013 6:00 PM  

Kevin Wood moved and Morris Coburn seconded the motion that the minutes of the June 
10 meeting be approved as presented.  Motion passed.   

III. Agenda Items 

Prior to taking up the evening’s agenda, the committee agreed to hear a request from Mrs. Lindsey Brown, 615 

Younger Drive, regarding the new deposit policy.  Mrs. Brown said she had been struggling to make her utility 

payments on time, believing that if she did so for a certain number of months, her $200 utility deposit would be 

refunded.  However, after making her June payment and asking for her refund, she was told the policy no longer 

allowed the refund of deposits; deposits were now held indefinitely and applied against the customer’s final bill.   

She was told the new policy had taken effect in March of this year.   

Mike Tholen confirmed her statements.   

Mayor Wood explained to Mrs. Brown that the losses we have suffered over the last several years from delinquent 

accounts had unfortunately put the burden back on good customers.  The decision to hold deposits and in some 

instances to require additional deposits was made to protect the financial well-being of the system. 
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After Mrs. Brown continued to plead her case, Alderman Mollenhour asked if it was possible to set aside the policy 

in this instance and refund Mrs. Brown’s deposit.  Keith Moody and Mike Tholen both noted that the committee can 

choose to make an exception or to revisit the policy as a whole.   

Alderman Mollenhour moved to set aside the new deposit policy in Mrs. Brown’s case and refund her deposit.  

Mayor Wood seconded.  Motion passed 3-1, Alderman Coburn voting No. 

1. 2014 Pay Scale & Personnel Policy AmendmentsRecommended  

Keith Moody opened his presentation of the 2014 Pay Scale and Personnel Policy 
Amendments, saying review of these items is one of the first things done in the budget 
process.  He discussed the MARC salary survey and how data is formatted in the report, 
including benefits.  He said not all cities have reported benefits, but Harrisonville has 
included the figures.   

He recommended increases of 20₵ - 30₵ per hour to the pay scale and said these 
adjustments help to keep the city competitive.   

Moody also explained the new position of Chief Building Official.  The position of Director 
of Codes Administration has been vacant since the death of Steve Rauscher last year, 
and now the city will need to hire someone to replace the current building inspector who 
has resigned.  Moody expects to combine elements of these two positions and offer the 
job to Kip Thomas who is a former city employee and currently working part time for us.  
This position will be moved down one level from Level 8 to Level 7.   

Three other positions will each move up one pay level:  Chief Animal Control Officer from 
Level 4 to Level 5; Animal Control Officer from Level 3 to Level 4; and Public Information 
Officer, formerly Communication Information Specialist, from Level 5 to Level 6.   

Moody also said the police department will be adding an additional detective in 2014.  He 
said the general fund will be tight next year.   

Kevin Wood moved that the committee recommend approval of these changes to the full 
board.  Marcia Milner seconded.  Motion passed unanimously. 

IV. General Discussion 

Under General Discussion, members discussed the policy of mowing properties where a bank has ordered eviction 

or foreclosure. The city will continue to mow, clean up and if necessary, condemn these properties.   

Walter Cook, a member of the audience, asked how the city can determine the safety of structures just from 

observation.   Keith Moody responded we will need a court order that allows us to enter and inspect.  Mayor Wood 

added that city officials will determine if a structure constitutes a public safety hazard or if it simply needs to be 

secured from unauthorized entry.   

V. Adjournment 

The meeting was closed at  

Kevin Wood moved and Morris Coburn seconded the motion to adjourn the meeting.  Motion passed.  Meeting 

adjourned at 6:50 p.m.     

 

_____________________________ 

Kevin Wood, Mayor & Ex-Officio 

Chairman of the Board of Aldermen 
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ATTEST: 

 

_____________________________ 

Kim Hubbard, City Clerk 
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STAFF REPORT 

 

TO: Finance/Personnel Committee 

FROM: Kim Hubbard, City Clerk 

DATE: August 1, 2013 

SUBJECT: Changes to Personnel Manual Section X E.17 and X.K 

 

Type of Item: Approval 

Governor Nixon signed House Bill 307 June 25, 2013 which changes laws regarding political 

activity by emergency service providers and the termination of a non-elected Police Chief. The 

City attorney has incorporated changes to Sections X.E.17 and X.K of our personnel policy 

which brings our policy into compliance with the new state law.  (Changes are shown in red with 

underline)  

 

I have attached a copy of HB 307 highlighting the sections that will affect City policies.   

 

1. Action Item (ID # 1116) 

Changes to Personnel Manual Section X E.17 and X.K 

 

Attachments: 

HB 307 (PDF) 
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STAFF REPORT 

 

TO: Finance/Personnel Committee 

FROM: Keith Moody, City Administrator 

DATE: August 1, 2013 

SUBJECT: Employee Residency Questionnaire 

 

Type of Item: Approval 

The attached document reflects the results of the Residency Questionnaire administered to our 

employees.  The survey is not scientific, but does provide insight as to what drives a person's 

decision on where to reside. 

 

We have a fairly equal distribution of length of residency in Harrisonville with most respondents 

living in Harrisonville more than ten years (43%).  Most of the 87 employees that responded live 

outside the city limits (62%).  A preference for living in the country was the most popular reason 

for not living in Harrisonville, followed by personal reasons and then a preference for not living 

in the city in which they work. 

 

The written responses are the most insightful information.  There are clearly opinions that are on 

opposite ends of the spectrum such as comments about the poor appearance and need for better 

code enforcement that contrast comments that indicate there is too much code enforcement and 

property owners should be allowed to use their land with less restriction; this contrast in opinion 

is evident among our elected officials as well.  There is a consistent interest expressed in seeing 

vacant buildings occupied.  

 

The perception that it is expensive to live in Harrisonville is reflected in a number of comments.  

Apparently that the results of our single family cost of living comparison have not reached all of 

our residents. 

 

 Discussion Item (ID # 1118) 

Employee Residency Questionnaire 

 

Attachments: 

2013 Residency Preference Survy of Employees (DOCX) 
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Responses to Residential Preferences Questionnaire 

1.  How long have you lived in Harrisonville? 

a. Less than 5 years:  26 

b. 5-10 Years   25 

c. More than 10 Years  38 

2. Do you live inside the city limits of Harrisonville? 

a. Yes, inside the city limits: 33 

b. No,  outside the city limits: 54 

3. If you answered NO to Question 2, please indicate which of the following factors influenced 

where you ultimately chose to live: 

My spouse is required to live close to his/her place of employment 0 

I prefer to live in the country, rather than in town 27 

I prefer not to live in the same city where I work 17 

The availability of preferred architectural styles and price of housing elsewhere 9 

Better access to healthcare and professional services 7 

Better access to shopping, dining, entertainment venues, etc. 14 

I have personal reasons for choosing to live where I am presently 19 

 

Other: 

Too many trailer parks – ugly, none desirable; not enough retail conveniences (restaurants and 

shopping); ball fields need to be redone, as well as outdated lighting on fields *(except one)*; whole 

town needs updated, until then don’t expect new growth!! 

------------------------------------------------------------------------------ 

Utilities are too expensive, poor housing assessment for taxes, rate hikes in utilities make where you 

cannot afford to live here.  Water is less than par in quality (poor taste and smell) most of the time. 

School district is sports-oriented, instead of better educating the kids. 

------------------------------------------------------------------------------- 

Taxes are lower where I live.  Some of city ordinances here in Harrisonville are nonsense (burning leaves, 

firepits). 

-------------------------------------------------------------------------------- 

I live near all of my family. 

-------------------------------------------------------------------------------- 

Grew up in the town I currently live in.  Also my parents, sisters and their families, as well as spouse’s 

family also live in the same town. 
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---------------------------------------------------------------------------- 

At this point in my life, I prefer to live closer to the city. 

----------------------------------------------------------------------------- 

The visible vacancy of the business districts and “historic” town square makes it difficult to have any 

desire to relocate here. 

---------------------------------------------------------------------------- 

There is nothing in Harrisonville that makes me want to live here or raise a family here.  Too many 

abandoned buildings and run down areas.  The one of two nice neighborhoods can’t afford to live in 

because don’t make enough money. 

----------------------------------------------------------------------------- 

Too many codes and taxes?  Need new ball fields and lights.  Whole town needs updated.  Don’t like 

people telling me what to do on my property. 

----------------------------------------------------------------------------- 

I’m currently looking to move into Harrisonville. 

----------------------------------------------------------------------------- 

My home was well established prior to my employment with the city. 

----------------------------------------------------------------------------- 

Closer to family. 

----------------------------------------------------------------------------- 

Looking to move in about a year and would like to move to the country area outside Harrisonville (west 

side).  My reasons for living outside has changed a lot over the last 2-3 years. 

----------------------------------------------------------------------------- 

I live about halfway between my job and my spouse’s job. 

----------------------------------------------------------------------------- 

Where my spouse lived when we got married. 

------------------------------------------------------------------------------ 

I lived in Garden City when hired. 
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--------------------------------------------------------------------------------- 

Since where I live is unrelated to the ability to do my job, what would make me want to move to 

Harrisonville? 

---------------------------------------------------------------------------------- 

I want to live on acreage.  None is available inside city limits.  It was important to me to have an address 

to Harrisonville and be in the Harrisonville school district. 

------------------------------------------------------------------------------------ 

My wife already drives 45 miles to work.  Moving to Harrisonville will just increase the distance. 

----------------------------------------------------------------------------------- 

I moved to Garden City in 1987 when I purchased my home.  At the time, I worked construction and 

lived in Creighton.  In 1993, I went to work for Garden City until 2000. 

----------------------------------------------------------------------------------- 
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The following comments were written by people who indicated they lived inside the city limits: 

Cost of living in Harrisonville is high compared to surrounding areas, all within 15-20 minutes of 

Harrisonville city limits. 

--------------------------------------------------------------- 

I plan to move out of the city limits of Harrisonville within the next 1-3 years. 

----------------------------------------------------------------- 

I live inside city limits because I was required to at the time it was purchased.  I would prefer have a 

choice and not be restricted.  Where I reside does not influence how I perform my duties. 

----------------------------------------------------------------- 

I think it is important to have a clean City with proper codes and the enforcement of them.  Having yards 

that are littered with trash and yards that have grass that is not mowed, until after it’s a foot tall, is an 

eye sore.  I also think that the City should take into consideration the residents that are diligent about 

following the rules and taking pride in their properties to be the voice of the City.  Not the ones that 

want everything handed to them and don’t want the best for the City.  We need to get businesses 

coming to us and back to the square to generate jobs.  These things would be a major attraction to 

people looking for a place to move. 

--------------------------------------------------------------- 

If I were to move out of town, it would be to move closer to employment opportunities for my family.  It 

is extremely hard for young adults to find full-time employment in Harrisonville.  It’s hard to find part 

time work outside of fast food.  We are limited on entertainment, places to dine, and places to shop.  

There really needs to be more development and more effort made to bring in some of these things.  The 

only thing that prevents me from going to the city (Raymore, Lee’s Summit) is the cost of gas, otherwise 

I would go up there for everything.   

------------------------------------------------------------ 

When I moved to Harrisonville, I really enjoyed the way the city looked.  It was clean and well kept.  

Today is a different story.  It is amazing to see so many residents in this community are not taking care 

of their property and is getting worse and worse.  If I ever had the opportunity to move outside of the 

city, I do believe I would.  

I do what I can to support the businesses here in Harrisonville.  I shop here, visit restaurants, gas stations 

as well as other places.  There are just so many businesses in town and it gets old going to the same 

places over and over.   
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Healthcare is another issue.  The doctors in town don’t seem to take on new patients and this has forced 

me to seek healthcare in different cities and facilities.  It is a very long drive to just get a check-up.  The 

hospital is new and I hope they get doctors that will accept new patients. 

I understand this is a small town and that there will not be as many services and entertainment in town 

and I accept that.  Again, my main reason is how the city looks.   
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